Alcorn State University
RFP# 5464

Comprehensive Classification and Compensation Study

Award Report

I. Participating Proposers (Alphabetized):
1. JB Reward Systems (Jacobson, Betts & Company)

P. O. Box 10036

Bainbridge Island, Washington 98110

Services (per submitted proposal):

JB Reward Systems designs compensation plans enabling clients to recruit, develop, and inspire the employees to be successful. Our job classification, job evacuation and measurement and compensation systems provide organizations with stability and discipline in decision-making and are known to inspire administrators and employees to think in new directions.


       Fee Proposal:



Professional Fees @ 80 hours
$72,500.00



Travel and Support

  14,000.00


Total Fee and Expense Proposal
$86,500.00
2. Management Advisory Group (MAG) International, Inc. 

2992 Reidville Road

Spartanburg, SC 29301

Services (per submitted proposal):

MAG is a national, full-service human resources consulting firm with W/MBE status recognized in many states. Our diverse organization brings extensive experience in classification and compensation projects, position descriptions and human resources software. Principals of the firm have conducted over 500 similar studies in over 25 years of human resources consulting in over 40 states.
Fee Proposal:

Estimated Total @130-150 days
$89,900.00
3. Sibson Consulting

1800 M Street, NW, Suite 900 S
Washington, DC 20036-5880

Services (per submitted proposal):

Sibson’s Consulting’s advisory partnership with colleges and universities spans over 50 years. Our experience and our understanding of the dynamics of academic institutions enables us to collaborate effectively with our higher education clients to develop solutions that support and facilitate their institution’s strategy for faculty, administration, and staff. Our client list is extensive.

Of institutions with similar size and scope, we have conducted many engagements that encompass faculty, executive, and staff populations with a focus on compensation strategy/philosophy, market assessment, pay range/salary structure design, benefits assessment, total compensation perspectives, pay administration guidelines, pay equity analysis, and implementation. The diversity of our client portfolio provides us insight into competitive practices across public institutions of varying sizes and classifications. Furthermore, our deep relationships give us unparalleled access to people and information that benefit all our clients.

Fee Proposal:


Fees @ 8-10 months
$149,500.00    Optional Pay Equity Services @ $70,000.00
  
II. Rankings Based on Evaluation Scores:

First – Sibson Consulting (88.14/100 points)
Second – Management Advisory Group International, Inc. (76.43/100 points)
Third – JB Reward Systems (Jacobson, Betts & Company (71.29/100 points)
III. Recommendation:  Sibson Consulting
IV. Rationale for Recommendation

Extensive experience with institutions of higher learning and HBCUs

Carefully designed project phases

Stated cost per service considered comparable with other proposals

A contract will be award based on Alcorn State Chief Executive Officer and State of MS                            approval of the evaluation committee recommendations.  The contract will be on file for public inspection in the Office of Purchasing at Alcorn State University, 4th floor, 1000 ASU Drive# 509, Lorman, MS 39096
